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Managing

Foreign Exchange Options

T he most important aspect of 
f o r e i g n  e x c h a n g e  r i s k  
m a n a g e m e n t  i s  t o  
incorporate foreign exchange 

expectations into all basic decisions. 
Foreign exchange options are a valuable 
risk management tool. A foreign exchange 
option contract provides the right, but not 
the obligation, to buy or sell a foreign 
currency at a predetermined exchange 
rate for a specific date or time period. By 
offering a fixed rate and the option of 
e i t h e r  exerc is ing  the  c o n t r a c t  or 
buying/selling on the spot market, an 
options contract allows one to take 
advantage of favorable market conditions, 
whi le  p r o t e c t i n g  o n e s e l f  a g a in s t
u n fa v o ra b le  c u rre n c y  m o v e m e n ts . A
premium is payable on the trade date. If
the o p tio n  is n o t exercised , the p re m iu m  is

forfeited.

hedg in g  - advanced ,  risk control , 
documentation and counter party credit 
risk.

The book is organized into related 
chapters that should usually be read in the 
order presented. The first few chapters of i 
the book give an introduction to the 
option product so as to help the readers 
develop familiarity and understanding of
th e  p ro d u c t. C hap te r tw o provides a basic
understanding of foreign exchange as is 
essen tia l to  co m p reh en d  th e  derivative, 
option contract, premium and certain 
other related terms like call and put, face 
value, strike etc. Chapter three describes 
option characteristics graphically that 
give a picture of the profit / loss profiles at 
different levels of spot foreign exchange, at 
maturity. The concept of. interim value of 
options and four possibilities of being long

The book is an invaluable guide to the use 
of currency o p tio n s  for corporate 
treasurers and other financial executives. 
Setting the principal OTC instruments 
within the company's risk management 
framework, it provides a thoroughly 
practical and authoritative guide to the 
characteristics, advantages and uses of 
currency options in the management and 
control of foreign exchange risk. The book 
aims to discuss and explain: short history 
of foreign exchange options, the basics 
option characteristics, put-call parity, 
option pricing, the marketplace, using 
options for hedging - simple, the delta and 
option replication, OTC market practice, 
bank relationships, using options for 
hedging - intermediate, using options for

or sh o rt in  b o th  calls an d  p u ts  is explained 
with a brief example.

C urrency op tio n s are trad ed  b o th  on  OTC
markets and stock exchanges. Currency
options do not have a unique price; 
instead the price is dependent on the 
financial institution quoting the option. 
Chapter four talks about the market place 
i.e., over the counter and exchange-listed 
o p tio n s  where th e  fo re ig n  ex ch an g e  
options are traded. The chapter briefly 
gives loca t ion ,  p roduc t s ,  brokers ,  
documentation and regulation of the two 
and then compares them. Chapter five 
talks about put call parity with a working 
example showing the rel a t ionsh ip  
between options and the underlying and 
how a long call can equal the risk profile of
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a short put. Chapter six explains the Black 
Scholes formula for option pricing. The 
formula given by Fisher Black and Myron 
Scholes for determining the equilibrium 
value of an option is widely used by those 
who deal with options to search for 
situations where the market price of an 
option differs substantially from its fair 
value. For foreign exchange option pricing 
the original Black Scholes is used with 
v a rio u s  a d a p ta tio n s  like  G arm an  
Kohlgagen adaptation. Input factors for 
pricing, volatility, components of price - 
intrinsic value and time value, time value 
effects are briefly explained.

H ed g in g  a  p a r tic u la r  c u r re n c y  e x p o su re
means establishing an offsetting currency 
position such that whatever is lost or 
gained on the original currency exposure
is ex ac tly  o ffse t b y  a  c o r re sp o n d in g  fo re ig n
exchange gain or loss on the currency
hedge. A variety of hedging techniques are 
available. The basic option strategies and 
their simple combinations for hedging 
purposes are discussed in chapter seven. 
It also guides on the risk reversal 
directional r isk  s tra te g y  p a r t ic ip a t in g  
forwards and seagulls used extensively to 
hedge foreign exchange risk exposure. A 
simple decision table as a first step in 
designing a hedging strategy is provided. 
Chapter eight introduces an extremely 
important option element - the delta - and 
leads to another way of hedging foreign 
exchange risk through option replication. 
The delta of an option is the rate of change 
of the options value relative to a change in 
th e  un d erly in g  ra te  an d  plays an 
important part in the interim valuation 
and performance of options. Thus the 
m athem atical p robability  of op tion  
exercise can be calculated from the delta.

Chapter nine explains how the market 
functions and the m ethods used to 
transact options from a volatility quote. It 
also explains the market practices of the 
inter bank market through explanations 
and exam ples and then  how those 
practices can be used to the advantage of

all bu t especially the end user the 
corporate. Chapter ten talks about roles 
and responsibilities of the salesperson 
and bank dealer and the professional 
conduct expected of them . Chapter 
eleven introduces exotic option any 
op tion  th a t is no t a regular p lain  
European or American style option. The 
various exotics listed in the chapter are: 
C om pound op tions, Forw ard s ta r t 
options, Average rate options, Barrier 
options, Look Back options and Basket 
options. Chapter twelve introduces a very 
special exotic option the digital and looks 
at strategies that are constructed using 
combinations of simple (vanilla) and 
exotic options, like a digital option with a 
vanilla or a digital option w ith  a barrier 
option. Chapter thirteen talks of risk 
control. Interim value of options can be 
calculated at different levels of spot 
assuming no c h a n g e s  in t r a d e d  v o la tility

or interest rates for a given am ount of 
time. The second last chapter covers the 
documentation of option transactions 
and the last chapter covers counter party 
credit risk and its techniques. The counter 
party credit risk has considerably reduced 
in the form of derivative instruments.

The glossary of terms used in the book is 
attached giving a ready reckoner for the 
first time readers. Appendix includes a  full 
list of currency codes, London code of 
c o n d u c t ,  e x c h a n g e  c o n t r a c t  
specifications and International OTC 
market terms and conditions. Today's 
corporate treasurers and other financial 
executives will be able to use foreign 
e x c h a n g e  options to m a n a g e  c u rre n c y
risk exposures by understanding and 
e x p lo itin g  th e  fo re ig n  e x c h an g e  o p tio n s  
market. The book truly serves as the basic 
work to fall back upon.
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A T  are living in an era of 
1  /% /  inform ation technology
\ l  \ f  p  where technologies related 

to networks and internet­
working may be the fastest growing in our 
culture. One of the ramifications of this 
growth is a dramatic increase in the 
num ber of p ro fessions w here an 
understanding of these technologies is 
essential for success and a proportionate 
increase in the number and types of
students taking courses to learn about
them.

The book “TCP/IP Protocol Suite” 
provides inform ation necessary for 
students who seek a degree in data 
communications and networking. It is 
also a reference for professionals who are
supporting or preparing to work with 
networks based on TCP/IP In short, this 
book is for anyone who needs to 
understand the suite.

This book is divided into five parts. The 
first part, comprising Chapters 1 to 3, 
review s th e  basic  c o n c e p ts  and  
underlying technologies that, although 
independent from the TCP/IP protocols, 
are needed to support them. This section 
provides an excellent introduction to the 
network technologies' basics and allows 
the new readers to get acquainted with 
the essential framework required for the 
rest of the book.
The second part of the text discusses the 
protocols in the network and transport 
layer of the TCP/IP protocol suite, 

v Chapters 4 to 10 emphasize the network 
layer protocols. The author provides an 
excellent and extensive coverage on the 
practical aspects of the Internet protocol 
w ith special references on the IP

add ressing  along w ith  Subnetting, 
Supernetting and the upcoming concept of 
Classless Addressing. The supporting 
protocol set required for the IP to work with 
also finds an extensive coverage here.

T ransport layer p ro toco ls are fully^ 
described in Chapters 11 ,12  and 13.Both^ 
UDP and TCP have been explained in a 
lucid and easy to understand manner. 
Chapters 14 and 15 are devoted to a
d e ta iled  d e sc r ip tio n  o f ro u tin g  protocols
covering the Unicast routing protocols, and
th e  M u ltica st ro u tin g  p ro to co ls  a long  with 
a  s u f f i c i e n t  l i s t  o f  e x a m p l e s  and
illustrations to make the complex concepts
crystal clear to the readers.

T h e th ird  p a r t  d isc u sse s  th e  traditional
application programs that use the network
and transport layer protocols. Chapters 16 
to  22 d iscu ss  th e se  ap p lica tio n s . Having
introduced the readers to the intricacies of 
the TCP and the IP protocols, the author 
ventures into the applications that use 
these protocols to provide services to the 
end users.

The fourth part (Chapters 23 to 27) covers 
issues and topics relatively new to the 
Internet. The author discusses IP over ATM, 
Mobile IP, Multimedia, Private and Virtual 
Private Networks (VPN), Network Address 
Translation, and IP Next Generation (IPV6). 
No efforts have been spared by the author, 
to include till the recent updates in the 
relevant area and he has succeeded to a 
large extent.

The fifth part of the book (Chapter 28) is 
devoted to network security. This chapter 
first discusses the concepts and an issue 
related to security in general and then
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shows how these concepts are applied in 
the Internet. This in-depth coverage of 
Network Security includes Encryption, 
Digital Signatures, and a section each on 
the Pretty Good Privacy, Transport Layer 
Security and the IPsec.

TCP/IP Protocol Suite teaches students 
and professionals with no prior knowledge 
of TCP/IP everything they need to know 
about the subject. This comprehensive 
book uses hundreds of figures to make 
technical concepts easy to grasp, as  w ell as 
m any examples, which help tie the 
material to the real world. This edition of 
TCP/IP Protocol Suite has been fully 
updated to include all of the recent 
technology changes in the field. Many new 
c h a p te r s  h a v e  b e e n  a d d e d  a n d  
add itiona lly , o u t-o f-d a te  m a te r ia l h a s  b e e n
overhauled to reflect recent changes in
technology. Several features of this text are 
designed to make it particularly easy for
students to understand TCP/IP. The book

presents highly technical subject matter
w ith o u t co m p lex  fo rm u las  by u s in g  a 
balance of text and figures. Figures are 
particularly important in explaining 
networking concepts, which are based on 
connections and transmission. Often, 
these are more easily grasped visually 
ra th e r  th a n  verbally.
More than 600 figures accompanying the
t e x t  p r o v id e  a v is u a l  a n d  in tu i t i v e  
o p p o rtu n ity  for u n d e rs tan d in g  the  
material.

Whenever appropriate, the author has 
included examples that illustrate the 
concepts introduced in the text. Also, the 
b o o k  a d d s  re a l- l if e  a p p lic a t io n s  
throughout each chapter to motivate 
students.

The author without providing a detailed 
code for implementing each protocol 
includes a section in the chapters that 
discusses the general idea behind the 
implementation of each protocol. These 

v sections provide an understanding of the 
ideas and issues involved in each protocol, 
without going in the deep technicalities 
associated with the code.

Each chapter ends with a summary of the 
material covered by that chapter. The 
summary is a bulleted overview of all the 
key points in the chapter.

Each chapter also includes a practice set 
designed to reinforce salient concepts and 
encourage students to apply them. It 
consists of two parts: exercises and 
research activities. Exercises require 
understanding of the material. Research 
activities challenge those who want to 
delve more deeply into the material. The 
book includes nine detailed appendixes 
intended to provide a quick reference or 
review of materials needed to understand 
the concepts discussed and the book 
contains an extensive glossary and a list of 
acronyms.

Overall the hook is a laudable effort, as it
tends to fill a vacuum created by the fast 
technological changes in this field. The
modest pricing by the publishers makes it

very affordable and a true value for m oney
in v e s tm e n t.
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Policy

i

D IA S  T e ch n o lo g y  R e v ie w  is a biannual international journal of business and 
IT. It aims to be a premier and prestigious journal for publishing original 
and well-researched papers in the areas of Management and Information 

Technology. Contribution to the existing literature and knowledge base are the 
basic hallmarks for accepting the papers for publishing in the Journal.

A u th o rs  a n d  Review ers, both have an important role to play in making the journal 
sc h o la s t ic ,  in te l le c tu a lly  v ib ra n t  a n d  c o m p re h e n s iv e ly  in fo rm a tiv e . T h e  a u th o rs  of 
th e  r e s e a rc h  p a p e r s  a re  e x p e c te d  to  b a s e , p r e p a re  a n d  p r e s e n t  th e i r  p a p e r s  o n  data
which is truly authentic, accurate and consistent. They are fully accountable for the 
information they provide. The research papers so subm itted are liable to undergo 
blind reviews by two referees who are expected to provide their unbiased, critical^ 
constructive and quick evaluation of such papers. The papers will be accepted for 
being published in the journal only when the reports of both the reviewers are 
favourable or papers have been redrafted, represented and resubm itted by the 
authors as required by the reviewers. No fee will be charged from the author for 
publishing his paper in the journal. However, he will get not only a complementary 
copy of the relevant journal but also five (5) copies of the reprints of his published 
paper without any cost to him.

The primary focus of the journal will be on academicians, students and others 
interested in research or those interested in updating and upgrading their 
knowledge in the areas of Management and Information Technology.
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Types o f C o n tr ib u tio n

The Journal will primarily focus on publishing Research 
Articles, Book Reviews, Case Studies and Abstracts of 
Doctoral Dissertations. The Journal will try to maintain a 
balance between purely research-oriented papers and 
those derived mainly from the experiences of practitioners 
involved in the different areas of Management and

GUIDELINES FOR RESEARCH PAPERS

The paper should contain the following items in the order 
shown below:
(i) A cover page showing title of the paper, author's 
affiliation, full address, telephone number, fax number and 
e-mail.
(ii) Abstract of not more than 150 words outlining the
purpose, scope and conclusions of the paper should be 
presented on a separate
page immediately preceding the text. The abstract should 
explain why the readers should consider these results 
important.

(iii) The text should be suitably divided under headings and

Information Technology. Preference will be given to 
application oriented research papers and theoretical 
papers of extreme originality and liable to lead to further 
research work useful from both theoretical and practical 
point of view.

sub-headings to elucidate the text to emphasize the 
importance of various sections. The articles should not 
normally exceed 6000 w ords/16 -20 pages and should be 
in clear and concise English. It should be typed in 12 
point font on one side of A- 4 paper in double-line 
spacing with wide margins.
(iv) Acknowledgement, if any must be included.

(v) Only those references which are actually utilized in 
the text should be included in the reference list. In the 
text, references should be cited with the surname of the 
author(s) along with the year of publication, all in 
brackets. References should be complete in all respects 
and a lp h ab e tic a lly  a rran g e d .

REFERENCE CITATION

BOOKS:
Gupta, S. (2001) “Financial Institutions and Economic 
Growth”, in Problems and Prospects of Development 
Banking, ed. Atmanand, Delhi, International Books, pp. 
412-425

JOURNAL ARTICLE:
Kephart, J.O., Hanson, J.E. et. al. (1997).
Venkatramn, N. (1997), Beyond outsourcing: Managing IT 
resources as a value centre.
Sloan Management Review 38 (3): 51 -64

REPORTS, ETC:
Centre for Monitoring Indian Economy (CMIE) (2000), 
Monthly Review of the Indian Economy, Mumbai, May, p. 
124.
Reserve Bank of India (1998), Harmonising the Role of

Operations of Development Financial Institutions and 
Banks: A Discussion Paper, January.

NEWSPAPERS:
Tarapore, S.S. (1998). FIs' Days are numbered. Business 
S tan d ard , 28 A ugust.
(i) Tables should be numbered consecutively in Arabic
numerals and should be referred in the text as Table 1, 
Table 2 etc. Tables should not duplicate results in
graphs. Each table should be on a separate sheet.
(ii) The minimum amount of descriptive text should be 
used on graphs and drawings (label curves, points etc. 
with single-letter symbols). Graphs axes should be 
labelled with variable written out in full, along the length 
of the axes, with the unit in parenthesis.
(iii) All figures and illustrations should be sent on a 
separate sheet.
(iv) Al footnotes should be indicated by serial numbers
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in the text and literature cited should be detailed under 
'Notes' at the end of the chapter bearing corresponding 
number.
(v) Authors are requested  to subm it articles on 
floppy/com pact disc using any well-known word­
processing packages like Word Perfect, MS Word. Three 
copies of the printout should be sent to the Editor along 
with the floppy/compact disc clearly marked with the 
software package used including version number, 
author(s) name and short title of the article. The hard copy 
and electronic files must match exactly.
(vi) Papers subm itted  for co n sid e ra tio n  in DIAS

Technology Review should be accom panied by a 
declaration by the author(s) that the paper is original and 
has not been published or submitted for publication 
elsewhere.
(vii)Editorial decision regarding articles accepted for 
p rocessing  in  DIAS Technology Review will be 
communicated in 60 days' time. The decision of the 
editorial board regarding acceptance/ rejection will be 
final.
The editorial board will not be responsible for the views 
expressed by the author(s) especially if the views lead to any 
controversy

This section covers reviews of books on Management and Information Technology on the latest topics.

GUIDELINES FOR BOOK REVIEW:
Book reviews m ust provide the following details and in 
the order specified: Name of author/title of book 
rev iew ed/p lace of p u b lica tio n /p u b lish e r/y ea r of 
p u b l ic a t io n /n u m b e r  o f p a g e s , w ith  b in d in g  
specification such as paperback or hardbound. The 
review should not normally exceed 2000 words and 
should be chapter wise. The reviewer has the right to 
include his own com m ents at his own responsibility.

COPYRIGHT
The copyright of the published articles will exclusively lie
w ith  Jo u rn a l DIAS T echnology  Review. T he m a n u sc r ip t
should not appear in another publication. This will ensure 
copyright protection for both the author and Delhi Institute 
of Advanced Studies. Note that it is the author's 
responsibility to obtain permission to reprint long 
quotations or use tables, figures or graphs previously 
published with copyright restrictions.

POLICYON REPRODUCTION
Written application must be made to DIAS Technology- 
Review for permission to reproduce any of the contents for 
use in books and any other publication intended for 
general distribution.

ELECTRONIC SU B M IS S IO N
The electronic submission must be 
in the form of an attachment to a 
covering letter to be sent ks e-mail 
to the Editor at diasedu@vsnl.com; 
dias@dias.ac.in

ALL M A N U SC R IPT S S H O U L D  BE SEN T TO:

Editor,
DIAS Technology Review 

Delhi Institute of Advanced Studies 
Plot No.6, Sector 25, 

Delhi- 110 085 (India)

72 DIAS TECHNOLOGY REVIEW ■ Vo l . 2 No. 1 ■ April - September 2005

mailto:diasedu@vsnl.com
mailto:dias@dias.ac.in


DTAS TECHNOLOGY REVIEW
THE INTERNATIONAL JOURNAL FOR BUSINESS AND IT

Would you take a m om en t to evaluate the articles y o u ’ve read in this issu e  o f the "DIAS 
Technology Review"? Your valuable com m ents w ill help  shape future issu es. Thank you.

-  E d ito r-in -C h ie f

Highly
Appreciable

Somewhat
Appreciable Not Appreciable Did not Read

Compensating the............................. 1 |

Factors affecting website.................. 1
Efforts required for...........................

Workplace stressors..........................
................ . ... .......................“.IJ.... .

Regu latory mechanism......................

Role of Cooperative Banks......

Fano's Inequality for........................

We'd appreciate your com m en ts and suggestions about articles in  this issu e o f “DIAS 
Technology Review” in  general:

Name: Mr./Ms./Dr./Prof,------------------------------------------------ Designation:------------------------------ Phone:

A ddress:--------------- ?------------------------------------------------------------------------------------------------------------------

DIAS TECHNOLOGY REVIEW ■ VOL. 2 NO. 1 ■ APRIL - SEPTEMBER 2005 73



1 Haffl¥ m1 ‘11 mw1 ])i i ifHIliMUi i !iii.it.M/J1\ i iMj ii iiM.

Enclosed Cheque/DD number...................................................... dated..................... for Rs...........................................drawn in
favour of Delhi Institute of Advanced Studies and payable at Delhi towards the subscription of DIAS Technology Review for a period of 
( tick as applicable)

I---- 1 lYear 1 1 2 Years 1 1 3 Years

Subscriber fs Details

N am e :.................................................................................................................. D esignation .......................................................................................................

Organization:....

M ailing A ddress:

Phone:.....

E-mail:.....

Date :
Place : 

#

.............PIN/ZIP

Fax:...................

Signature and Seal

Subscription Rates

60

I
I
I
I

74 DIAS TECHNOLOGY REVIEW ■ VOL.2 No. 1 ■ Apr il  - SEPTEMBER 2005



DIAS Technolog}' Review
The lc{#Hialional Jo uinal for Business & IT

>R BU SIN ESS AND ITINTERNATIONAL JOURN.

C A L L  F O R  
P A P E R S

S TECHNOLOGY REVIEW  -

IAS Technology Review is a 

refereed journal for business
and information technology 
academicians and professio­

nals. The goal of the journal is to collect, 
store and disseminate new and relevant 
knowledge obtained from basic and 
applied research relating to all business 

and information technology disciplines. 
Submission deadlines for papers are March 
31st for Spring Issue and September 30th

for Fall Issue.

as may be convenient. The Article may 

please be sent to the Editor, DIAS 
Technology Review. The detailed 
guidelines for the contributors are also 
mentioned in “Guidelines for Contribu­
tors”.

We also accept articles online at

dias@dias.ac.in ; diasedu@vsnl.com. In 
case you need any additional informa­
tion, feel free to visit our website at 

http://www.dias.ac.in.

The Journal publishes original research w e will tremendously value your 
that develops, tests, advances, or applies cooperation and support in this regard,
theory, research and knowledge to all areas
o f  b u s in e ss  a n d  in fo rm a tio n  techno logy .

Articles with both strong theoretical 
foundations and significant practical 
im plications are highly encouraged.
Conceptual models, literature reviews, 
exploratory research are of interest if they 
make an im portan t con tribu tion  to 
b u s in e s s  a n d  in f o rm a tio n  te c h n o lo g y

theory, research or knowledge, and provide 
insight for academ ic application or 
business practice. All types of rigorous 
m ethods (quantitative, qualitative, or 
combination) are acceptable.

We invite you to contribute your valued 
paper to this journal for Spring or Fall Issue,
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Having capable and accomplished professionals in the standard setting process is the key to the issuance and 
sustainability o f every high quality product.

We are really fortunate to have a panel of eminent and distinguished academicians and professionals who are continuously 
offering support to us for keeping the journal scholastic, intellectually vibrant and comprehensively informative. We 
particularly express our gratitude to the following panel for reviewing the articles and offering their valuable suggestions:
^  Dr. AnandKrishnamoorthy, Assistant Professor in Finance, Troy State University, Atlantic, USA.
■a. Dr. A.K. Seth, Reader in Commerce, Delhi University, Delhi, India.
ts. Dr. Ashok De, Professor & Head, Computer Engineering Department, Delhi College o f Engineering, Delhi,

India.
Dr. Atul Gupta, Associate Professor in Management, Lynchburg College, USA.

is, Mr. B.N. Mohanti, Principal, Banarsidas Chandiwala Institute o f Hotel Management & Catering Technology, 
New Delhi, India.
Dr. H.K.N. Mishra, Formerly Head o f Credit, Abu Dhabi Commercial Bank, Abu Dhabi, Dubai.

^  Dr. Jagdish Pathak, Assistant Professor in Accounting Systems, University o f Windsor, Canada.
^  Dr. James H. Graham, Vogt Endowed Professor, University o f Louisville, Kentucky, USA.
^  Prof. Karmeshu, Professor in Computer and System Sciences, JNU, New Delhi, India.
^  Dr. Krishan Rana, Professor in Information System and Decision Sciences, Virginia State University, USA.
^  Dr. MohamedAIbohali, Associate Professor in Statistics, Indiana University o f Pennsylvania, USA.

Dr. M ukesh  Chaudhry, Professor o f  Finance, Indiana University o f  Pennsylvania, USA.

^  Dr. M.N. Huda, Director, Bharati Vidyapeeth’s Institute o f  Computer Applications and Management, Delhi, 
India.

"s. Mr. Naveen Jain, Director (Operations), East India Hotels Ltd., New Delh i, India.
Prof. Nupur Prakash, Principal, Indira Gandhi Institute ofTechnology, Delhi, India.

^  Prof. P.K. Goyal, Professor in Management, Institute o f Management Technology, Ghaziabad, India.
Dr. P.K. Jain , Professor in Finance, Indian Institute ofTechnology, New Delhi, India.

^  Prof. Rajat Vaishya, Professor, Department o f Management Studies, Indian Institute o f Technology, New Delhi,
India. F
Dr. Rajendra K. Garg, Professor in Marketing, Indiana University o f Pennsylvania, USA.

"s. Dr. Ramesh G Soni, Interim Vice Provost fo r  Research and Dean o f  Graduate Studies, Indiana University> of
Pennsylvania, USA.
Dr. R.K. Mittal, Dy. Registrar, G. G.S. Indraprastha University, New Delhi, India.
Dr. R.S. Nigam, Formerly Director, Delhi School o f  Economics, University o f  Delhi, Delhi, India.

's, Dr. Sanjeev Mittal, Reader, School o f Management Studies, G.G.S. Indraprastha University, Delhi, India.
Dr. S.N. Mittal, Professor and Dean, Department o f Commerce, M.D. University, Rohtak, India.
Dr. S. Singh, Director, New Delhi Institute ofManagement, Delhi, India.

^  Dr. S.P. Narang, Director, Apeejay School o f Management, Greater Noida, India.
Dr. T.N. Kapoor, Ex Pice Chancellor, Punjab University, Chandigarh, India.

We will like to have many more academicians and professionals on our team in our efforts to maintain the quality and 
contents of the journal. Hopefully, you may like to be one of them.
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Readers say!
Your Journal 'DIAS Technology Review' has been well received by me and faculty members of MSI. It gives not only a very 
good glimpse of the quality maintained by your Institute but also the quality of the Articles contributed in it.

Kindly accept our heartiest congratulations and good wishes on this occasion. Also convey my congratulations to the entire 
Editorial Board for their hard work and tremendous success in this high quality academic endeavour. We are confident that 
your hard work and dedication will help the Institute to make a mark in the academic world.

Dr. S .L . Gupta
Head Department of Business Administration
Maharaja Surajmal Institute 
New Delhi, India

Thanks for the copy sent to me................This journal is growing in stature with every issue and volume. I would like that in
course of time, DIAS Technology Review form into a powerful voice to reckon with even in the public policy arena of India.
The article mix of this journal is genuinely interesting for wider audience in scholarly and professional world...................

The current strength of DIAS faculty and the faculty from the similar Institutions in managerial education in India should 
strive in synergy to extend the boundaries of discipline................

The publication of journal helps to a greater extent in the dissemination of scholarly results to a greater audience and DIAS 
Journal Of Technology Review is one great addition to the extant outlets available in India. I still remember my first paper
published in 1986 in the Chartered Accountant magazine in India after I was motivated by your director, Dr. S.N. 
Maheshwari.......

That motivation still remains at the core of every study and each publication in USA and Canada. What I mean here is crystal 
clear in this message: Do not expect an Einstein to motivate you, people around you are good enough to make an 
Einstein out of you.

Cheers and good luck to the Tearn @ DIAS Technology Review.

.....

Dr. Jagdish Pathak, Ph.D.
Assistant Professor o f Accounting Systems 
University o f Windsor, Canada

Thank you for the issue. I received it. It is a great source of interesting research topics. I wish you great success

Dr. Ibrahim Affaneh
Chairman, Department o f Finance & Legal Studies 
Indiana University o f Pennsylvania, USA
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Thank you for sending me the Issue No.2 of Volume 1 of the DIAS Technology Review. I find this issue o f immense value 
to the researchers interested in the fields of business management and information technology. Please convey my 
compliments to the entire editorial team for their hard work and commitment to bring out each issue of this journal of high 
quality standard. The DIAS TR is a welcome addition to professional journals of its kind aiming to serve both analytical 
and policy oriented empirical research needs of the business and information technology community.

Dr. Charan D. Wadhva
Research Professor
Centre for Policy Research, New Delhi

«

i
ADVERTISMENT RATES: PER INSERTION Rs. US$

BACK COVER 20,000 500

INSIDE FRONT 20,000 500

INSIDE BACK 15,000 400

FULL PAGE 8,000 300

HALF PAGE 5,000 200

QUARTER PAGE 2,500 100

Thankyou very much for sending me a copy of DIAS Technology Review............

It really looks good and I hope the readers enjoy and receive practical help in Human Resource Management.

Dr. Chong W. Kim
Interim Dean
Elizabeth McDowell Lewis College o f Business 
Marshall University, USA
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THE INSTITUTE
D elh i In s titu te  o f  A d v an ced  S tu d ies  is  a  d y n am ic  g ro w th  o rien ted  In s titu tio n  a ffilia ted  
to G uru G obind Singh Indraprastha University. Established by Shri Laxman Dass 
Sachdeva Memorial Education Society, th e  In s titu te  is  p ro v id in g  d y n am ic  lea rn in g  
en v iro n m en t th a t is ch an g in g  in  re sp o n se  to  th e  ch an g in g  n eed s  o f  society . T he  In s titu te  
seeks professional excellence through ethics, passion and perseverance. The guiding
philosophy behind all academic activities of the Institute is to inculcate
professionalism .

Sh. S. K . Sachdeva, w ell k n o w n  nam e in  th e  ed u ca tio n a l w o rld , is  th e  C h a irm an  o f  th e  
In s titu te . Dr. S. N . M ah esh w ari, fo rm e r P rin c ip a l o f  H in d u  C o lleg e , D e lh i U n iv e rs ity  is 
its D irector.

T h e  In s titu te  ru n s  th e  fo llo w in g  p ro g ram s affilia ted  w ith  G u ru  G o b in d  S ingh  
In d rap rasth a  U n iv ers ity :

MBA BBA MCA BCA
M B A , M C A , B B A  &  B C A  w ith  s ix ty  sea ts  in  each  p ro g ram m e . T h e  c red ib ility  o f  
ed u catio n  a t th e  In s titu te  is in c rea s in g ly  b e in g  rea lise d  an d  reco g n ized  b y  fo re ig n  
u n iv e rsitie s  a s  w e ll a s  th e  c o rp o ra te  w orld .

In th is e ra  o f  lib e ra liza tio n  an d  g lo b a lisa tio n , du e  im p o rtan ce  m u s t b e  g iv en  to  th e  
acad em ic  co llab o ra tio n  b e tw een  In d ia n  b u sin ess  sch o o ls  a n d  th e ir  co u n te rp a rts  ab road . 
Such  acad em ic  co llab o ra tio n s  s h o u ld  p a rticu la rly  ex ten d  to  a reas  lik e  ffam in g /rev isio n
of course curriculum, exchange of scholars and transfer of course credits. In this
endeavour, th e  In s titu te  h a s  en te red  in to  a n  ag reem en t w ith  M arsh a ll U niversity , U S A , 
w h ereb y  th e  s tuden t, a fte r co m p le tin g  B B A  an d  M B A  co u rses from  th e  In s titu te  can  
a lso  o b ta in  B B A  an d  M B A  d eg rees  o f  M arsh a ll U n iv ers ity  in  a lm o st fifty  p e rc e n t o f  th e  
u su a l tim e  p e rio d  th ro u g h  tra n sfe r  o f  c red its  to  M arsh a ll U n iv e rs ity  fo r  th e  co u rses 
co m p eted  b y  th em  at D IA S . A  p ro v is io n  h as a lso  b e e n  w o rk ed  o u t fo r  ap p ro p ria te  
financia l a ss is tan ce  in c lu d in g  tu itio n  fee  w a iv e r u n d e r  ce rta in  cond itions.

T he In s titu te ’s s tu d en ts  a re  its  b ra n d  am b assad o rs . O u r s tu d en t s  h av e  b e e n  p la c e d  in  
som e o f  th e  b e s t co m p an ies  in  In d ia  lik e  IB M , In fo sy s, A d o b e , N u c leu s  S o ftw are  L td ., 
In te rso lu tio n s, B h a rti T ouch tell, R e lian ce  In fo co m , R anbaxy , T h o m as C ook , F IC C I, 
A m erican  E xpress , T a ta  Tele S erv ices, J e t  A irw ay s , M ah in d ra  F in an ce , A b acu s, 
Synergy, T orren t, M asp ar, Q u a rk , S yn te l, O m  L o g istic s , B E C  F o o d s, H u g h es  a n d  m a n y

VISION
We strive to provide a dynamic 

le a rn in g  e n v iro n m e n t fo r  im p a rtin g
holistic education that inculcates 
professional excellence, induces 

competitive spirit, instils leadership 
quality to carve a niche in the 

changing global scenario.

MISSION
D IA S  b e lie v e s  in  le a rn in g  to  ex ce l
and excelling to serve. The aim of 
the Institute is to develop a unique 
culture that seeks to scale heights 

o f glory through ethics, passion and 
perseverance. The guiding 

philosophy o f the Institute is to 
enhance team spirit, integrity and 
commitment to serve the cause o f 

humanity.
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DELHI INSTITUTE OF ADVANCED STUDIES
(Approved by AICTE and affiliated to G.G.S. Indraprastha

University, Delhi)
P lo t no 6, S ecto r -25, R o h in i, D e lh i-1 1 00 8 5  T e l: 27932742, 27934011 27934400 F a x  : 27934200

DIAS maintains a FACULTY DATA BANK for its future requirements 
as per the following details:

1. Professor (both in Management & Computer Applications): Ph.D. 
degree or a Fellowship of IIMs, ICAI or ICWAI with first Class Master's Degree 
in the relevant discipline with 10 years experience (at least 5 years as Reader or 
equivalent) in teaching / industry / research.

D I A S

2. Reader (both in Management & Computer Aplications): Ph.D degree or a 
fellowship of IIMs, ICAI or ICWAI with First Class Master's Degree in the 
relevant discipline with 3 years experience at the level of lecturer or 
equivalent(after Ph.D. for Reader in Computer Applications) in teaching / 
industry research.

3. Lecturer:
(i) Management: First Class Master's Degree in Business Management / 

Administration or other relevant management related discipline (viz. 
Economics, Commerce, Maths etc) with NET cleared.

(ii) Computer Applications: First Class B.E/B. Tech in Computer Science/ 
Engineering or First Class MCA Degree.

Emoluments

Pay Scale Present Min. Total
Emoluments

Professor : Rs. 16,400-450-20,900-500-22,400 Rs. 38,842.00
Reader : Rs. 12,000-420-18,300 Rs. 28,940.00

Lecturer : Rs. 8,000-275-13,500 Rs. 19,940.00

Provident Fund and other benefits as per rules. Higher starting salary admissible in deserving cases. 
Recently retired persons, below 65 years of age may also apply for the post of Reader / Professor. 
Candidates qualifying through Distance Education Programmes need not apply.
Application form fqr the same can be downloaded from the Institute's website: http://www.dias.ac.in. 
Duly filled in application form can either be submitted on -line or in person at the Institute's address 
mentioned above.

DIRECTOR
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DELHI INSTITUTE OF ADVANCED STUDIES
(Affiliated to G.G.S. Indraprastha University and approved by All India Council for Technical Education)

An Institution for Quality and Innovative Education
Plot No.6, Sector 25, Rohini, Delhi 110 085

Ph.:011-27932742, 27934011, 27934400Fax:011-27934200, Email: diasedu@vsnl.com

*  C ourses offered for the year 2005 -2006
BBA: Bachelor of Business Administration MBA: Master of Business Administration
BCA: Bachelor of Computer Applications MCA: Master of Computer Applications

*  W hy Study at DIAS
■ En l ig h t e n e d  M a n a g e m e n t  w ith  Shri S.K. S achdeva, an  em in e n t ed u c a tio n is t, as its  C ha irm an .
■ Excellent Infrastructure Facilities comprising of air-conditioned state of the art computer labs, well-equipped air- 

conditioned library and well-furnished classrooms.
■ D istin g u ish ed  C ore Faculty h e a d e d  by D r. S.N . M ah esh w ari, F o rm er P rin c ip a l, H in d u  C ollege, D elh i U n iversity  an d

a distinguished author, as its Director.
■ U nique  Learning  En v iro n m en t  th ro u g h  c lassro o m  lec tu res , sem in a rs , p re se n ta tio n s  a n d  p e rso n a liz ed  care.
■ Constant Industrial-Institute Interface through industrial visits and lectures by eminent corporate personalities.
■ International Academic Collaboration with Marshall University, USA providing for transfer of credits for 

courses done at DIAS. Provision also exists for tuition fee waiver and financial assistance for DIAS students.
■ S u per b  R e s u l t s : D IA S s tu d e n ts  h av e  b een  co n s is ten tly  c a p tu r in g  th e  m ajo rity  of th e  f irs t te n  positions a t the  

U n iv ersity  ex am in a tio n s  fo r all co u rses co n d u c te d  a t  DIAS. O u r  M BA s tu d e n ts  h av e  w o n  th e  U niversity  G old  M edal 
for the last 3-years in a row (Batch 2000-02, 2001-03 & 2002-04). Our MCA students have also won the University Gold 
Medal consistently for 2-years (Batch 1999-02 & 2000-03).

■ O u t s t a n d in g  P l a c e m e n t s : The Institute has excellent contacts in the corporate world through constant Industry
Academia Interface. This has enabled it in the past to have almost 100% placement for its desirous MBA & MCA

students in national and multinational corporations viz., Interra IT, Wipro, IBM, Infosys, Adobe, American Express,
H D FC , T ata  T ele Services, N u c le a r  Softw ares, In te rso lu tio n s , FIC C I, G laxo  S m ith  K lien, B harti T ouchtell, Reliance 
In focom , H C L  T echno log ies L td ., M ah in d ra -B ritish  T elecom  L td , T ata  In fo tech , TCS, SPA C ap ita l Services etc.

*  A dmission  Procedure

All admissions at DIAS will be made as per the guidelines given by the G.G.S. Indraprastha University in its Information 
Bulletin 2005-2006. The broad details are as under:
■ Delhi Region: 85% of 90% of the sanctioned intake in the Institute in each programme is reserved for candidates from 

Delhi Region.
■ O utside D elhi R eg io n : 15% of 90% of the sanctioned intake in the Institute in each program m e is reserved for

candidates from Outside Delhi Region.
All th e  above  sea ts h av e  to  b e  filled  th ro u g h  C o m m o n  E n tran ce  T est 2005 (CET 2005) co n d u c te d  by  G GS In d rap ra s th a
University.

■ Management Seats: 10% of the sanctioned intake in the Institute in each programme. Management Seats will be filled 
by the Institute from out of the combined Merit/Rank list prepared for Delhi and Outside Delhi Region candidates of 
relevant CET 2005, conducted by the University. The students are required to submit an application in the prescribed 
Form III (given in Information Bulletin 2005-2006 of the University) to the Institute.
N O T E : C a n d id a te s  d e s iro u s  to take  ad m iss io n  u n d e r  M a n ag e m en t sea t m u s t qualify  C o m m o n  E n trance Test (CET
2005) conducted by GGS Indraprastha University.

*  Important Dates*
L a s t D a te  fo r D a te  o f  C E T -2005 D a te  o f  D e c la r a t io n C o m m e n c e m e n t o f

P ro g ra m m e S u b m is s io n  o f o f  R e s u l t  o f C o u n s e l l in g /
A p p l ic a t io n  F o rm C E T  2005 A d m is s io n s  2005-2006

MBA 20.05.2005 28.05.2005 10.06.2005 21.06.2005
MCA
BCA

22.04.2005 01.05.2005 06.05.2005 15.06.2005
06.05.2005 14.05.2005 27.05.2005 20.06.2005

BBA 13.05.2005 29.05.2005 10.06.2005 17.06.2005
* As per G.G.S. Indraprastha University Information Bulletin 2005-2006
Students are advised to go through the University's website at h ttp :/ /w w w .ipu.ac.in  for having up to date information. 
For more details about the Institute, please visit the Institute's website at http://www.dias.ac.in

D I A S
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DELHI INSTITUTE OF ADVANCED STUDIES
(Affiliated to G.G.S. Indraprastha University and approved by All India Council for Technical Education)

Plot No. 6, Sector 25, Rohini, Delhi - 110 085 India 
P h .: 011-2786 6291-292, 2793 2742, 2793 4011 Fax: 011-2786 0696 Email: dias@dias.ac.in
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